SCHOOL OF FINANCE AND BANKING

[image: image1.jpg]0, - &
‘o, u~°"/.‘,
Qm * Finance Po;eg\/

\L |

Est 7





BACHELOR OF BUSINESS ADMINISTRATION PROGRAMME

COURSE OUTLINE

HRM 421: INTERNATIONAL HUMAN RESOURCE MANAGEMENT
SEMESTER II: JUNE – NOVEMBER 2009

1. Course description :
This is a compulsory course for all fourth year students specializing in Human Resources Management. The course is offered by the department of Human Resources Management and it is run across semester one. The course carries 4 credits with a total of 60 contact hours in a semester.

2. Course per-requisites
There are no restrictions in choosing this course. Students only need to be specializing in HRM and is a registered student of the HRM Department.
3. Course Objectives:
To teach students understand the need for international HR management in organizations, equip them with techniques, factors, drawbacks, benefits and processes involved in expatriate management and to give reasons to the rise in Multinational Enterprises.

4. Expectations from the course:

At the end of the course students will understand:

1. International HRM

2. MNEs and the reasons for their rise in modern business

3. Comparative HR Mgt

4. Culture factor in HRM and expatriate adjustment.

5. Policies on use of expatriates
6. International HRM transfer process

7. Dealing with expatriates

8. Total remuneration perspective

9. International compensation trends

10. Methods of compensation.
5. Course organization and requirement
The course will be organized through lectures, seminars and tutorials. Lectures will be of 4 hours per week and seminars/tutorials will be 1 hours per week.

6. Course materials
Each student is expected to buy the recommended textbook and at least have access to the recommended text books. Students will have to read

	Recommended Text
	TITLE
	AUTHOR (S)
	PUBLISHER

	1
	International Human Resource Management. (2nd Edition) 92004) 
	Harzing AW and Van Ruysseveldt J. (eds) (2004)
	London: Sage

	2
	
	
	

	3
	Scullion, H. and Lineham, M. (eds) (2005) 
	International HRM: A Critical Text (2005)
	London: Palgrave

	4
	Sparrow, P. Brewster, C. and Harris, H. (2004) 


	Globalising Human Resource Management, (2004)
	London:Routledge

	5
	Edwards, T. and Rees, C. (2006) 


	International HRM: Globalization, National Systems and Multinational Companies (2006).
	Harlow:Pearson  

	6
	Globalising Human Resource Management, (2004)
	Sparrow, P. Brewster, C. and Harris, H. (2004)


	London:Routledge


Case studies

	
	Title
	Author
	Edition

	1.
	
Reading and Cases in International Human Resource Management 


	M. Mendenhall
	Dec 26, 2006l

	2
	
Outsourcing and Human Resource Management: An International Survey (Routledge Studies in the Growth Economies of Asia) 


	Ruth Taplin
	Dec 25, 2007) 

	3.
	A comparative study of Human Resource Management practices and advanced technology adoption of SMEs with and without ISO certification.(Small and Medium ... An article from: Singapore Management Review 
	Swamy D. Renuka and Balaji A. Venkateshwara 
	Jan 25, 2006



	4.
	International Human Resource Management: A Multinational Company Perspective 

	Monir H. Tayeb 
	Jan 27, 2005



	5
	Human Resource Management in Context: A Case Study Approach 
	Helen Newell and Harry Scarbrough 
	Jan 12, 2002


	6
	HRD Trends Worldwide: Shared Solutions to Compete in a Global Economy (Improving Human Performance Series) 

	Jack J. Phillips PhD in Human Resource Management. 
	Mar 1, 1999


	7
	Hong Kong Cases Human Resources (Management Development Series) 
	Sze-yuen Chung 
	Jan 16, 1998



	8
	Human Resource Management: International Perspectives in Hospitality and Tourism 
	Norma D'Annunzio-Green, Gillian A. Maxwell, and Sandra Watson 


	Jul 2004



	9
	Handbook of Research in International Human Resource Management (Elgar Original Reference) 
	Gunter K. Stahl and Ingmar Bjorkman 
	May 6, 2006




7. Topics and teaching plan
	WEEK
	DATES
	TOPIC, SUB-TOPICS 

	1,2,3
	
	1. Introduction

- Definition of IHRM
- Aims of IHRM
- The importance of IHRM  to local organizations

	4,5,6
	
	2. IHRM in Context
- Comparative IHRM 
- IHRM Trends in Rwanda

	7,8
	
	3. IHRM in developing Countries

	9
	
	CAT week

	10,11
	
	4. Multinationals and the Management of Labor
- Multinationals and Industrial Relations
- Transfer of Best Practice HRM within Multinationals

	12
	
	5. International Management Development and Issues of - Diversity Management 

	13
	
	5. Expatriate Management

	14
	
	6. Managing Internationally

	15
	
	7. Course Recap and Review


8. Academic assessment
	
	Type of assessment
	Weight

	
	I. Continuous Assessment
	

	
	i. CAT 1
	10 %

	
	ii. CAT 2
	10 %

	
	iii. Field assignment
	10 %

	
	iv. Take home assignment
	5 %

	
	v. Quizzes
	5 %

	
	II. Total continuous assessment
	40 %

	
	Final examination
	60 %

	
	Overall total
	100 %


Continuous Assessment 
Continuous assessment will be carried under the same environment like the final examinations. All rules and regulations governing final examination will also apply to continuous assessment. 

9. Examination requirements and regulations 

Students will have to abide by the School examination regulations as stipulated under chapter VIII of the BBA General and Academic Regulations.

10. Class attendance
Students are expected to be punctual for classes. Attendance of all classes and seminars/tutorials is mandatory, and class attendance will have to be signed by each student and countersigned by the class representative. A student who attends less than 80 % of the total classes will not be allowed to sit for the final examination.

11. Details of Lecturer and Assistant
Dr. Francis Adu-Poku

Lecturer in Human Resources Management

School of Finance and Banking, Kigali

Mobile: 078 330 1258

E-mail : fapoku@gmail.com 

Details of Assistants

Mr. Jean Paul Safari

Mobile………..

Tel………..

E-mail……

Office Nº ……..

12. Consultation time
Dr. Adu-Poku will be available for consultations every Wednesday and Friday between 12:00 and 13:00hrs. You can also phone and make appointment to meet me at other mutually convenient times.
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